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Alcohol and Drug Issues
Returning to Work

The good news in Hawaii is that more people are returning to work
again. The bad news is that more people are returning to work
showing signs that they have been drinking or using drugs too much
during the pandemic and many are having a hard time stopping their
use. We are beginning to see an increase in problems due to alcohol
misuse or drug abuse during the pandemic (a national issue, not just
a Hawaii issue!) so we wanted to provide some education about the
issue of Substance Use Disorders (SUDs) and how employees deal
with the consequences of their use/abuse/dependence differently
due to where they fall in the continuum of SUDs.

Many people seeking help from EAP do so because of some negative
consequence in their life. In the complex world of SUDs, the issues
and frequency of these issues vary for those who have risky
behaviors, harmful behaviors, and those who are dependent (what
most see as “addiction”). Along the continuum that may lead to
dependence, the problems include: taking the substance in larger
amounts or for longer than you meant to; wanting to cut down or
stop but not managing to; spending more time getting, using, or
recovering from use; cravings and urgings to use; not managing to do
what you should at work, home or school because of use; problems
in relationships; giving up social, occupational, or recreational
activities due to use; using even when put in danger; using despite a
physical or psychological problem worsened or caused by use;
increased tolerance of the substance; and withdrawal symptoms
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relieved by taking more of the Prevalence of Alcohol Use among Primary Care Patients
substance.

A landmark study (cited to the
right) found that people who
go see their primary care
physician fall along this
continuum with their use of
alcohol. The largest segment
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Tobacco, alcohol, and drug use in a primary care sample: 90-day prevalence and associated factors.
Manwell LB, Fleming MF, Johnson K, Barry KL. Journal Addict Dis. 1998: 17(1): 57-81
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Time to Celebrate!

Unfortunately, August does not have any big
special holidays... And in Hawaii some of us may
not see anything to celebrate:

e School is starting soon.

COVID-19 is still here and in larger numbers.

There’s no beach space that feels safe.

It's hurricane season.

Traffic again. Ugh.
Back to Work fears and realities.
The price of ahi just doubled. OMG, poke...

To counteract the “no fun holidays” month of

August, there are dozens of special days you can

claim as your own. You can celebrate Statehood

Day on August 20th, or if you prefer it’s also

Chocolate Pecan Pie Day. Need a reason to

(safely) party? There are dozens of other choices:
e Dog Day l!"’

e Women’s Equality Day

e Doll Day

e Friendship Day

e Raspberry Cream Pie Day

e Sisters Day

¢ Frankenstein Day

e Thrift Shop Day

e Scout Scarf Day

e Spider Man Day

e Coloring Book Day

e Ice Cream Sandwich Day

e Watermelon Day

e Root Beer Float Day

e Mustard Day
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Alcohol & Drug Issues (continued)

either don’t drink or don’t take risks when they drink. 38% practice low-risk
drinking. 9% have started taking more risks when they drink, and 8% were
diagnosed with problem drinking. Five percent were diagnosed as dependent
on alcohol — what most people would see as alcoholism the disease. It is
unclear how many of those in the other categories will go on to develop
dependence on alcohol, but for many it is a progressive disease that gets
worse over time.

Again, many people come to EAP due to “presenting consequences” —
negative consequences of their drinking or drug use. They have tested
positive, they have missed so much work that they are referred by their
supervisor, or they come in for marital counseling due to their use. We also assist
their spouse or family member coming to the EAP due to their concerns, as well
as parents who come in due to their concerns about their kids’ use.

Matching the employee’s symptoms across the SUD continuum is where the
EAP plays an important role. Many people at the lower end of the continuum
can change their behavior and not progress into dependence. Most
employees in Severe SUD (dependence/addiction) who are in denial will have
many excuses for their behavior that allows them to believe they are not
dependent. EAP counselors and substance abuse professionals are
experienced with these issues and prepared to help people cope and work to
improve their ability to recognize destructive patterns. As awareness grows
along with the growing consequences of an SUD, the likelihood of accepting
treatment increases with each crisis.

Articles On Our Website

Did you know about all the resources
available to you from your EAP’s website?
Here are a few examples:

5 TIPS FOR WORKING FROM
HOME STRESS-FREE (PARENT'S
EDITION)

This is an article writen by James E.
Porter, CEQ of StressStop.com and is
used by permission. When | started...

' Read More

SUPPORTING TRANSGENDER, NON-
BINARY, AND/OR GENDER
NONCONFORMING EMPLOYEES

Making the workplace an inclusive and
affirming place for employees who are
transgender, non-binary, and/or gender
nonconforming...

Read More

51 Weeks ofWe\I-BeJnE

SIGN UP FOR 52 WEEKS
OF WELL-BEING

You can sign up to receive weekly
emailed tips for a year that help you
build your resiliency. Written by our
own Dr. Vali Hawkins-Mitchell...

Read More

Time to Celebrate (continued)

And if those holidays don’t give you a reason to celebrate, what about...
e National Sneak Some Zucchini Onto Your NelghboHs Porch Day
e National Blame Someone Else Day _f;) Z S
‘/7/7//‘1 wale
e National Tell A Joke Day il =\ Jp
« National Potato Day =
e Work Like A Dog Day

CELE]
e Cycle To Work Day

And finally, if you can’t think of anything to celebrate, téke a moment on August
28th to honor National Just Because Day. Why? Just because, of course!!!

Want to find your own favorite? Check out these links and CELEBRATE!
https://nationaltoday.com/august-holidays/
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https://www.timeanddate.com/holidays/fun/august/

MINDFUL EATING

Mindfulness simply means paying
attention. A downloadable handy tool
to help you eat more mindfully.

Read More

8 SIMPLE WAYS TO CREATE A
MENTALLY HEALTHY WORKPLACE

Many business leaders assume an
employee's mental health is none of
their business. But...

Read More

(I this is a pdf you may be able to click the links to
each article above!)

Check out your EAP’s website at
www.EAPacific.com

Or your PAP website at www.HawaiiPAP.com

Please note that work/life services (legal, financial,
eldercare, ID theft, mediation) are available to most,
but not all, EAP customers. Call us if you have a question.

EAP and PAP provide short-term confidential counseling and work/life services, provided to you by your employer, that can assist in

identifying and resolving issues that may be interfering with your job or personal life. Access to our experienced counselors and
work/life services is available across the Islands and can be contacted by phoning or emailing our Honolulu office.

.

EMPLOYEE ASSISTANCE OFTHE PACIFIC, LLC 122t Kariolani Bivd, ste. 750

Honolulu, HI 96814

EAP (808) 597 8222 PAP: (808) 597-8229 Toll- Free (877) 597-8222 mfo@eapamﬁc com

| )22


https://www.eapacific.com/
http://www.HawaiiPAP.com
https://www.eapacific.com/more-for-prospective-customers/developing-resiliency.html
https://www.eapacific.com/articles/50-ideas-for-self-care.html
https://hawaiipap.com/articles/developing-personal-resilience-in-the-healthcare-field.html
https://eapacific.us7.list-manage.com/subscribe?u=cbc36b61e6a1c9319c8ed8832&id=b1b711f067
https://nationaltoday.com/august-holidays/
https://www.timeanddate.com/holidays/fun/august/
https://www.eapacific.com/supervisors-and-managers/5-tips-for-working-from-home-stress-free-parent-s-edition.html
https://www.eapacific.com/current-employer-groups/mindful-eating.html
https://www.eapacific.com/articles/8-simple-ways-to-create-a-mentally-healthy-workplace.html
https://www.eapacific.com/content/supporting-transgender-non-binary-and/or-gender-nonconforming-employees.html

